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CHANGES TO THE MINNESOTA RATEMAKING REPORT -
FIRST IN 40 YEARS



https://www.mwcia.org/Media/Default/PDF/NewsFeed/Circulars/22-1802.pdf

Underwriting Department

MWCIA's Underwriting Team has been fielding an increase in
calls surrounding minors in the workforce and what is allowed
and what is not allowed.

MWCIA is not the regulatory authority over Statutes and
Rules. But, we have some great friends over at the MN
Department of Labor and Industry who is the regulatory

authority, and they shared the excellent info sheet on the
right with us.

If you have any questions surrounding coverage of a minor on
your workers' compensation policy, please reach out to your
insurance carrier.

A guide to Minnesotas Child Labor Standards Act

MINORS UNDER 16 MAY NOT WORK
FEDERAL LAl with anmual salas or
rawenue of 5!
= During the schocl year:

—later than 7 p.m,;

= mare than three hours & day; of

= miare than 18 howrs & week.

n:artusnm with the exception of

a newspaper carier

= For more than 40 hours a week of mofe than sight
haurs per 28-houf period, except in agnicultural
operatians

= Duning school hours on school days without an
employment certificate Issued by the appropriate
schaol officials

16-AND 17 TEAR-OI.DS MAY NOT WORK

STATE LAY 0

+ Latert [
of befare 5 a.m. oa school days. 'l\'llhuﬂllm
permission from a panent or guardian, these hours
may be expanded to 11:30 pom. and 4:30 am.

Mote: I employers ane covered by state and federal
requinemenits, both liws must be follwed.

MINIMUM AGE
A milnor younger than l-l'rul'alqe
f"?l'n-ol be emplayed, except
B B MEWSPpaper chier, n'al least 11
years of age;
in agriculture, # at least 12 years of age and with
parent or guardian consent;
a5 an actor or modal; or
a5 8 'youth athletic program referes, i at least 11
years of age and with parent or guardian cansent.

PROOF OF AGE 9
A minor's proaf of age must be maintained

a3 part of the payrol recorts. Acceptatle (R E)
proof s one of the following: a copy of a

birth certificate; a copy of a driver’s license

oF permit; an age certificate issued by the

school: or an k9.

PROHIBITED OCCUPATIONS FOR MINORS

Mimors cannot work in the following capacities:

+  sarving liquor;

= working with hazardous materials such a5 explosives;

»  opersting or assiting in the aperation of
power-driven machinery, such as forklifts, meat sows
and grinders, milling machines, punch presses, press
brakes and shears, and wondworking machinery: and

= onor sbout construction sites,

A detailed list of prohibited work for minors can be
found in Minnesota Rules 5200.0910 and 5200.0920.

PENALTIES FOR VIOLATION OF CHILD LABOR STANDARDS ACT
An employer that fails to comply with provisions of the Minnesota Child Labor Standards Act will be subject to
penalties under Minnesota Statutes 51314.12. Penalties range In amount frem 5250 to 55,000 for each wiclation.

IT Department

Agents have the ability to download experience modification worksheets through our web membership portal.
These memberships need to be renewed through the online portal with a hard copy check mailed in with the

invoice.

If your membership has expired, you will get a warning notice that will appear as a red banner when you log in. This
warning notice will have a link in blue that says "click here to renew/purchase more rate sheets."

If your account hasn't expired, you can renew through the Account Management tab and the Purchase or

Renew option depending on your account level.

To renew your Silver Membership:

e Click the link to renew or use the purchase option under the Account Management tab

¢ Input the information requested in the text fields
e Click Submit

e Once you have clicked submit, you will receive an email with the invoice that you need to submit with your

hard copy payment attached to MWCIA

To renew your Platinum Membership: -
* Click the link to renew or use the purchase S,
option under the Account Management

tab

Account Management

RIERS = AGEN

Reports

e Input the information requested in the text
fields
* Click Submit

Once you have clicked submit, you will receive
an email with the invoice that you need to
submit with your hard copy payment attached
to MWCIA.

TOOLS LEAR

FAQ User Manual

nt has been expired. To access Web Exp Mod Rate:
ase renew your account.Click here to download Inw:

Combeo ID:

Zip:
[ (MMDDAYYYY)



http://www.dli.mn.gov/
http://www.dli.mn.gov/business/employment-practices/child-labor-laws

ONLINE ASSIGNED RISK
APPLICATIONS - BETTER THAN MAIL

Important Information
you Need To Know links:

Changes to MN Workers Compensation

Employment & Economic Development

Split Point,
Per Claim Accident Limitations,

Min/Max Payrolls

Experience Mods,
ERM-14,
& More
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